Abstract, This study aims to show that organizational communication becomes very important in the life of the organization. The research results show that
INTRODUCTION
The importance of communication in the organization so far no one can deny it.
Even so many studies have concluded that organizational communication is part of the effort to minimize conflicts within the organization, especially as a result of miscommunication. Conducive organizational climate one of them is influenced by the effectiveness of organizational communication. Job satisfaction is also one of them caused by harmonious communication in organiasasi. And so on, various conclusions In relation to the above, Jalaluddin Rakhmat reported that in 1970 in California, a 50-year-old mother escaped from her home after a fight with her 70-year-old husband. He brought his son, 13 year old girl. They came to ask for help to the social welfare officer. But the officer noticed a strange thing to the girl he was carrying. His behavior does not show a normal child. His body was hunched, scrawny, dirty, and sad. All the while he does not stop spitting. None of them spoke. Officer thinks this girl has been molested by her mother. The police were called, and both parents had to deal with the court. On the day of the trial, the girl's father killed herself with a gun. He left the note, "The world will never understand". The investigation later revealed that Genie, as the pseudonym of the girl, went through her childhood in hell that her own father made. Since his father's father tied Genie in a tight seat. All day he can not move his hands and feet. At night he was placed in a kind of iron cage. Often he is starving.
But if Genie cries, his father beats him. The father never spoke. The mother is too blind to take care of it. Genielah's older brother is finally trying to feed and drink. Itupun according to his father's command must be done quietly, without making a sound.
Genie had never heard a conversation. Her sister and her mother often chatted with a whisper, for fear of her father. When Genie was admitted to the hospital, it was not known whether to speak or understand people's speech. She was silent. His versatility is no different from a one-year-old child. The world may never understand. But the discovery of Genie has invited the curiosity of psychologists, linguists, neurologists, and those who study the development of the human brain. Genie is a rare example of a human child who since childhood has almost no chance to communicate. Genie's discovery drew attention. Genie is not equipped with the skills to express her thoughts in the form of symbols that others understand. 3 Interesting facts in human life is the communication process run by each individual is a social process. That is, communication is a social process that is an integral part of society. 4 This indicates that every communication can not be separated from one's relationship with the environment or society. In fact, as the term of organizational communication evolves, there are also various approaches to mapping the relevance of communication within the organization to the various phenomena that appear to support or deny its existence within the organization. Communication within the organization must be intensive and there should be no single part or person within the organization feel alienated (alienated) for not getting information from others. Network communication within the organization is very important in order to integrate components or elements that exist within the organization. The developed approach associated with it is called an integrative perspective An integrative perspective attempts to complement the classical and humane approach by trying to unify the whole view in organizational analysis. Adding technological factors and environmental influences outside the organization as factors that contribute to organizational survival. One model that can be used to describe this approach is system theory. The system theory that originated its birth spearheaded by Scott (1961) 5 view organization as a relation of various components or elements that are interdependent to each other in order to achieve organizational goals. 6 The emphasis is that every element in the organization has its own role and is interconnected with each other.
The existence of the organization as a system is also inseparable from other larger systems, so the continuity of the organization is influenced by many things, The above definition basically tends to emphasize communication as the handling of an "in" or "for" message-depending exchange of messages indicating organizational boundaries, which ultimately shows the structure as an information network within an organization. Thus, the communication that occurs clearly has been arranged and runs along with the boundaries of existing structures in the organization, so that the communication that occurs is functional (in the direction of their respective functions).
Whereas when viewed from an interpretive perspective, organizational communication is the process of creating meaning over the interaction that is an organization. 10 Explained, the concept of 'meaning' of the meaning of communication in an interpretive perspective is essential to distinguish it from a functionalist perspective. In this interpretative sense it is shown that the meaning of a message is at the recipient. Another image of communication (subjective) indicates that the meaning of the message is negotiated between the participants. Thus, the relationship between the participants, will determine what the meaning of the words in question. Based on this also, the interpretive perspective, which means subjective, emphasizes the role of "people" and "processes" in creating meaning. The meaning is not only in people, but also on the "transaction" itself. 11 Communication is the process of creating meaning over the interactions that create, nurture and change organizations. Communication like this according to Alo Liliweri more emphasis on methods and techniques that allow people to adapt to the environment of the organization. 12 Meanwhile, Goldhaber (1986) stated that "the definition of organizational communication as the process of creating and exchanging messages within a network of independent relationships to cope with environmental uncertainty ". 13 
METHODOLOGY
This research was a qualitative research (konstruktivis) with the aim to explain the phenomenon with deeply through the collection of data as deep. With this research, the data already collected must be deep and can explain the phenomenon being studied. Therefore, qualitative research is conducted to obtain the depth (quality) of data from research objects. Seen from the application of social research methods, this type of research belongs to research institutions, where research is focused on the study of social institutions. 15 This research was focused on social organization (mass 13 Gerald M. Goldhaber, (1990) . Organizational Communication. New York: Wm. C. Brown Publishers 5th Ed., hlm 16.
14 Ibid, Page 16 -26. 15 In research institutions that become the focus besides social institutions, can also take the object of study on society, culture, and various other institutions. Method of research of institution by using social research method must first: 1) specify the form or type of institution to be researched; 2) determine the problem to be studied which is closely related to the type of institution in question; and 3) formulate the problems and objectives of the research in accordance with the problems presented in the research plan. The types of institutions can be organizations) that is engaged in the social religious of Islam, namely Muhammadiyah, Nahdlatul Ulama, and Al Jam'iyatul Washliyah.
The location of this research is focused on the office of Muhammadiyah
Regional Board of North Sumatera Province, located at Jalan SM Raja -Medan, Nahdlatul Ulama Regional Board of North Sumatera Province, having address at Jalan Sei Batang Hari -Medan, and Al Jam'iyatul Washliyah Regional Executive Board of North Sumatera Province which is located at Jalan SM Raja -Medan. As for the object of this research is all experiences, behaviors, actions, and activities that can be observed related to the communication undertaken / carried out as an effort to overcome the conflict and imaging in the three organizations studied.
To get the data deepest, so this research use data collecting technique as follows: Interview (interview), Documentation, Observation (observation).
FINDINGS AND DISCUSSION

Muhammadiyah of North Sumatra
The organizational structure of Muhammadiyah Regional Leadership (PWM) of North Sumatra illustrates the coordination of tasks. Between the higher positions and the other positions underneath it is an inseparable part, albeit hierarchically. Each position has its own roles and functions within the organization. The duties of each of these positions are described in the Muhammadiyah Household Bylaws. Therefore coordination of tasks is a process of providing motivation, lead, and communicate tasks to subordinates and peers to achieve organizational goals. In terms of coordination of these tasks the approach used is the system approach.
In the organizational structure of PWM North Sumatra, it is illustrated that the system approach sees coordination as a continuous integration, synchronization and simplification of the execution of tasks separately by a number of individuals or units so that everything is united in the right amount, the right quality, the right place, and the right time to reach the goal effectively and efficiently. The following will describe the tasks based on the organizational structure of PWM North Sumatra. In the On the one hand, the emergence of various social organizations based on religious communities in Indonesia is a blessing for Muslims, because it can contribute to the community in various segments of life, such as religious, education, health, and
